
Greener Waldringfield Equality and Diversity Policy 

 

Policy Intentions: 

We aim to create a safe and welcoming atmosphere for everyone. We want to 

challenge all forms of oppression including those based on race, ethnicity, 

nationality, creed, gender, sex, class, sexuality, gender reassignment, learning ability, 

physical impairment, mental illness, HIV status, age, occupation, income, wealth  

and unrelated criminal conviction. We aim to design our activities,  services and 

decision making processes specifically to encourage and support participation from 

people who face disadvantage in society, including women, BME people, disabled 

people, LGBTQ people, and people on low incomes. 

 

Inclusivity and Respect: 

-  Provide assistance for physically disabled community members who wish to attend 

meetings and events. This may include access assistance at meeting and event venues, 

borrowing a microphone from the village hall, displaying information on large paper 

or a screen with zoom function.  

-  Enquiring at the point of invitation to an event whether there are measures that 

could be taken to enable wider access to participation. 

-  Making publicity simple to see and read and displaying it around the village as well 

as online. 

-  An inclusivity statement at the base of email communications and publicity may be 

helpful in making more diverse range of people feel able to participate. 

-  Encouraging a diverse range of the group’s members to take on new roles and 

responsibilities within the group. Assisting group members to think about what role 

would suit their interests and circumstances and how the role could be made easier for 

a group member, such as sharing it jointly with another member. 

 

Code of Conduct: 

-  Group members should ensure that their conduct towards one another is in no way 

discriminatory and that it involves no element of harassment. 

-  If a group member feels discriminated against or harassed by another member they 

will be asked to submit a written complaint about the incident to the group  

chairperson.  

-  The Core Group  will take complaints of discrimination and harassment very 

seriously. 

-  The Core Group  will investigate compolaints thoroughly, and provide 

opportunities for the person making the complaint to speak in a safe environment 

about their experience. 

-  If the complaint is against a particular individual, the Core Group  will hear their 

point of view. 

-  The Core Group will decide the action to take based on the principle of ensuring 

the continued inclusion and safety of any member who has experienced 

discrimination or harassment. 

- Any decision to terminate someone’s membership will be made in line with the 

rules set out in the Constitution. 

-  If the complaint is upheld, the group will then meet to agree a course of action. This 

could include temporary or permanent suspension from group activities. 

 

Policy Reviews: 



This policy will be reviewed annually prior to each Annual General Meeting to ensure 

that it meets the needs of broadening diversity and equality of the group. 

 

Adopting the policy: 

-  The draft policy needs to be discussed at a meeting, and adopted as the policy of  Greener 

Waldringfield. All members must read the policy. 

-  All new members members should be made  aware of the  policy. 

-  If somebody in the group feels discriminated against or harassed, refer to the 

policy to ensure this is dealt with in line with the agreements the group has 

made. 

 

Draft Inclusivity Statement – To be used in communications: 

Greener Waldringfield is committed to enabling access to group meetings and events 

for all. If you would like to participate in any of our activities and feel there are ways 

in which we could adapt what we do to enable you to better take part, please let us 

know and we will make every effort to accommodate your needs. 

 

 

Policy adopted on………………………… 

Policy to be reviewed on …………………………. 

Signed ………………………………………………………………………………… 


